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The Psychology Department at The College of New Jersey continues to distinguish itself as a rigorous program in providing academic excellence by utilizing a vibrant curriculum and dedicated faculty who not only excel professionally themselves but foster an environment of learning and collaboration for our undergraduates.   We exemplify excellence in teaching by truly embracing the teacher scholar model as we provide unique learning opportunities in the classroom, the lab, and in the field. Each semester spurs innovation and creativity, bringing new initiatives to the department as wide ranging as advanced topic courses, systems innovations, advising programs and community development.  Psychology has not only been able to maintain its excellent programs but has continued to grow at a time when we are challenged by a significant increase in the number of majors coupled with a temporary decrease in the number of tenured full time faculty.  The department is now the largest undergraduate major in The College, experiencing a 17% increase in majors over the past three years. 

I.  Excellence in teaching and/or support of teaching

The Psychology Department’s commitment to excellence in teaching is reflected in a variety of programs and endeavors.  These range from a competitive undergraduate curriculum to a strong faculty mentoring program.  Our success can be measured in student achievements as undergraduates and subsequent alumni testimony. 

An emphasis on excellent teaching is core to our strategic plan and can be found in our mission statement “Our goal is to foster in students the desire to be life-long learners and apply their knowledge to advanced study, employment, personal life, and the larger communities in which they live. “  To achieve these goals, our curriculum centers on the teaching of Psychology as a science, the opportunity for in-depth study of a sub-discipline in Psychology through our Concentrations, and the development of several different immersion experiences, part of ELOPsy (Experiential Learning Opportunities in Psychology). A recent Program Review revealed that our curriculum is among the most rigorous of undergraduate departments nationwide, requiring two research courses and a statistics course which are completed by the end of sophomore year, as well as a culminating senior capstone experience.  Students are therefore prepared to participate in faculty research labs, independent study opportunities, and internships in junior and senior years. 

The department offers a number of concentrations (soon to be renamed, foci) which students can investigate through research, field experience, and participation in higher level specialized courses.  The current concentration offerings include:  Biopsychology, Cognitive Psychology, Counseling/Clinical Psychology, Developmental Psychology, Industrial/Organizational (I/O) Psychology, and Social Psychology.  A benefit of the concentrations has been an improvement in our curriculum.  By focusing many of the 300 level courses on topics in the concentrations, faculty have developed new specialized courses that reflect their expertise and their own expanding interests. We have also utilized our adjuncts in new and exciting ways by inviting them teach courses that reflect their professional areas of expertise.  

A sample of 300 level courses offered by full time and adjunct faculty for the current year include:
PSY 311 Sensation & Perception
           PSY 371 Cognitive Sem: Memory over the Lifespan

PSY 331 Clinical Psychology

           PSY 371 Cognitive Sem: in Human Factors

PSY 338 Sport & Exercise Psychology
           PSY 370 Developmental Sem: in Analysis of Ethnic 





    and Racial Diversity Among US Children

PSY 342 Clinical Psychopharmacology
           PSY 373 Counseling/Clinical Sem: Career Counseling

PSY 343 Behav Pharmacology of Drug Abuse   PSY 373 Counseling/Clinical Sem: Grief & Loss

PSY 346 Cognitive Neuroscience
           PSY 373 Counseling/Clinical Sem: Intro to the Helping 





     Profession

PSY 350 Psychology of Women

           PSY 374 I/O Seminar in Training
PSY 364 Industrial Psychology

           PSY 374 I/O Seminar in Applied Psychology
PSY 366 Personnel Selection & Placement       PSY 375 Social Seminar in Current Issues

PSY 386 Psychological Testing

           PSY 383 Counseling/Clinical Field Study Seminar
The concentration structure has also encouraged faculty to fully embrace the teacher-scholar model by offering courses in their labs.  As a result, students can work in a research lab which can count as a course requirement at the 300 or 400 level and even repeat a course in the lab (with the understanding that the learning experience changes either to a different phase of the faculty research, initiation of the student’s own research, or development of the student as a lab leader).
Psychology has a formal mentoring program whereby new tenure-track faculty are assigned a formal mentor for the first four years (pre-tenure).  The mentor meets with them to review student evaluations and check progress on research.  Informally, new faculty are encouraged to seek out other colleagues for specific research and/or teaching questions. A minimum of two formal peer observations are conducted each year in accordance with the Promotions and Reappointment Document.  On occasion, additional observations and/or mentoring will occur if problem areas are identified.  We also support our adjunct faculty by observing new adjuncts in their first year and providing formal peer evaluations.  Adjuncts are also observed when they offer a new preparation or if they wish to have an observation for professional development reasons. The Chair and Dean review student evaluations for adjuncts and the Chair provides yearly written feedback in the form of a brief letter.  When problems arise, a full-time faculty member will work with the adjunct on reviewing syllabi and/or observing class as needed. 

In addition to having programs and policies which support teaching excellence, several indicators speak to our success in these endeavors.  Our students have been very successful in professional endeavors. In the 2006-2007 Academic Year alone, 13 undergraduate students co-authored a publication in a peer-reviewed journal, with four out of those 13 students being first authors.  Nineteen students also presented their research at national conferences.  
Our majors continue to achieve after graduation.   According to the Psychology Department’s “First Year Following Graduation Survey” for the class of 2006, 66.7% of students were employed (61.1%FT, 5.6%PT).  In addition 52.8% of students were attending graduate school (50%FT, 2.8%PT).  Comparable national data on psychology undergraduates reveals a 45% employment rate and 36% in graduate school.
Jobs range from research assistants (University of Pennsylvania, Yale University) to senior human resource specialist and assistant research scientist (Merrill Lynch, Bristol Meyers Squibb). A sampling of recent graduate and professional school acceptances includes:  Doctoral programs (Clinical; Brain, Behavior & Cognition; Human Factors; Learning Processes; Biopsychology; Neuroscience; Cognitive;); Master’s programs (Social Work, Counseling, Family Counseling, Human Resource Management, Special Education, Teaching, Speech Pathology, Health Communication, Forensic Psychology, National Security & Public Safety, School and Community Psychology, English, Fashion Design; Food Studies); Law Schools (Harvard, Rutgers); and Medical Schools (Rutgers, Robert Wood Johnson, Penn State, Kasturba, India).

II. Academic Excellence
The Psychology Department faculty is highly involved in scholarly activity.  Within the past five years our faculty has authored 64 publications in peer-reviewed journals, 42 of which are first-authored.  In addition to published periodicals, faculty members have attended 77 conferences in the past five years to present their research through a paper or poster session.  Here at TCNJ, it is not only the faculty who are demonstrating academic excellence through peer reviewed scholarship, but the students as well. During the same time period, 28 students appeared as co-authors in 13 peer-reviewed publications, while 61 students presented 19 posters/papers at 7 professional conferences.  Listed below are the peer-reviewed journal publication and professional conferences for our faculty representing the past five years.  It should be noted that faculty also produced 22 other scholarly works during this time period including books, book chapters, technical reports, and book reviews; however, they are not listed below. Similarly, detailed listing of student accomplishments could not be included due to lack of space.
A. Faculty publications in peer-reviewed journals (last 5 years)

Bireta, T. J.
Psychonomic Bulletin & Review (2006, 2003); Journal of Experimental Psychology:  Learning, Memory, and Cognition (2004)

Chung, H.L.
Children and Youth Services Review (2007);Criminal Justice and Behavior (2007); Developmental Psychology (2006); Youth Violence and Juvenile Justice (2004)

Dahling, J.J.
Journal of Management (in press, 2007)

Graham, J.A.
Behavior Modification (2006); American Journal of Evaluation (2005); Omega: Journal of Death and Dying (2004)
Hall, R. L. 
The Psychology of Women Quarterly (2005)
Kirnan, J. P.
Journal of Applied Social Psychology (in press); International Journal of Testing (2007); Journal of Applied Psychology (2003)

Leynes, P. A. 
Journal of Experimental Psychology: Learning, Memory and Cognition (in press, 2007);Behavior Research Methods (2007); International Journal of Psychophysiology (2006); American Journal of Psychology (2006, 2005, 2003); Memory (2005, 2004); Consciousness & Cognition (2005, 2003, 2003); Behavioral Research Methods, Instruments, and Computers (2004)

Martinetti, M. P. 
Alcoholism: Clinical and Experimental Research (2007, 2006); Psychopharmacology (2005)

Kim-Prieto, C.
Journal of Cross-Cultural Psychology (2006); Journal of Happiness Studies (2005, 2004, 2003); Journal of Personality and Social Psychology (2003)

Ruscio, J. 
Criminal Justice and Behavior (in press, 2007); Psychological Methods (in press); Multivariate Behavioral Research (in press, 2007); Journal of Abnormal Psychology (2007, 2004, 2004); Behavioral and Brain Sciences (2007); Psychological Assessment (2007); Journal of Nervous and Mental Disease (2007); Scientific Review of Mental Health Practice (2006, 2004, 2003); Psychological Medicine (2006); Behavior Therapy (2004); Teaching of Psychology (2003)
Vivona, J. M.
Journal of the American Psychoanalytic Association (in press); Psicoterapia e Scienze Umane (2006); Psychoanalytic Psychology (2003)

Waterman, A. S.
American Psychologist (in press); Journal of Happiness Studies (in press); Journal of Research in Personality (2006); Journal of Adolescence (2005); Motivation and Emotion (2005); Identity: An International Journal of Theory and Research (2004); Personality and Social Psychology Bulletin (2003)
B. Faculty presentation of posters/papers at national conferences (last 5 years)
Archer, S. L.
Annual Conference of the Society for Research on Identity Formation (2007, 2007, 2006, 2006, 2006, 2005, 2004, 2003); Society for the Scientific Study of Sexuality Western Regional Conference (2006)
Bireta, T. J.
47th Annual Meeting of the Psychonomic Society (2006, 2005); Aging and Speech Communication Conference (2005); XX British Psychological Society Cognitive Section Conference (2003)

Chung, H. L. 
Biennial Conference of the Society for Community Research and Action (2007); Biennial meeting of the Society for Research in Child Development (2007); Fifth Annual Western Psychiatric Institute and Clinic Research Day (2005); American Psychology – Law Society (2004)
Dahling, J. J.
Annual Conference of the Society for Industrial and Organizational Psychology (2008, 2008, 2007, 2007, 2006, 2006, 2005, 2005, 2005, 2005); 113th Annual Conference of the American Psychological Association (2005)
Graham, J. A.
Association for the Advancement of Applied Sport Psychology (2006); Eastern Evaluation Research Society (2006); Biennial Conference on Human Development (2004, 2004); The Annual Meeting of the Eastern Psychological Association (2004); American Evaluation Association (2004)

Hall, R. L.
American Alliance for Health, Physical Education, Recreation & Dance (2007); Association for Women in Psychology (2007, 2006)

Leynes, P. A.
The Annual Meeting of the Eastern Psychological Association (2007, 2007, 2006, 2005, 2005, 2004, 2003, 2003); Annual Meeting of the Cognitive Neuroscience Society (2005, 2003); Fifteenth Annual American Psychological Society Convention (2003)
Martinetti, M. P.
The Eastern Psychological Association Annual Meeting (2005); Society for Neuroscience Annual Meeting (2004); Association for Behavior Analysis Annual Meeting (2003)

Kim-Prieto, C.
Annual Conference of the Eastern Psychological Association (2007, 2006); Emotion Preconference of the Society of Personality and Social Psychology Annual Conference (2006); American Psychological Society Annual Conference (2004); Family Research Summer Institute (2003)

Ruddy, M. G. 
Annual Meeting of the Eastern Psychological Association (2005, 2004, 2003, 2003)

Ruscio, J.
Annual Meeting of the American Psychology-Law Society (2008); Annual meeting of the American Psychological Association (2007); Annual Meeting of the Society for Research in Psychopathology (2006, 2004); Annual meeting of the Eastern Psychological Association (2006, 2005, 2004, 2004); Annual meeting of the American Society of Criminology (2005); Annual Meeting of the American Psychological Society (2004)

Vivona, J. M. 
Meeting of APA Division 39 (2006, 2006, 2006)

Waterman, A. S.
Society for Research on Identity Formation (2006, 2006)

III. Innovation and Creativity
Psychology has several creative initiatives that support the teacher-scholar modal, our curriculum, and a developing sense of community.  These include ELOPsy (Experiential Learning Opportunities in Psychology), the Psychology research labs, the concentrations, our four year Advising Program, Departmental Best Practices workshops, and our department newsletters.  In addition to these new initiatives, several other practices have served as models for other departments.  

ELOPsy (Experiential Learning Opportunities in Psychology) is an immersion experience that allows students to gain applicable, hands-on, training within the field.  It is an innovative and unique departmental program on two fronts.  The program facilitates the integration of the teacher-scholar model into our curriculum while utilizing state of the art technology to support its efficient application process. A recent survey revealed that 82% of the 2007 graduating class participated in an ELOPsy course; The ELOPsy courses include individual coursework (internships, independent study, instructional internship, senior honors thesis) as well as small group research intensive courses (lab learning, research roundtable).  In 2006, 59 students completed internships at community placements where they were sponsored individually by a faculty member.  The majority of these was unpaid and provided a service to the placements by filling roles such as teacher’s aides, youth mentors, human resource interns, social service agency interns, and marketing interns. Research opportunities are available in the form of independent studies, senior honors theses, lab learning and research roundtable. Over the past two semesters, a total of 192 students participated in faculty guided research:  50 through individual study and 142 through an established faculty sponsored lab or research roundtable.  Students have the opportunity to work side by side with a faculty member on their research.  These experiences often allow students to take initiative and, under the guidance of faculty, design and run their own experiments. Many students have presented their findings at professional conferences and some have continued with the research through publication. The flexibility of ELOPsy allows for a program that suits the different needs of faculty researchers, some of whom work with small numbers of students and others who have year round active labs. Psychology currently has 8 active labs including: Event Related Potential (ERP) lab studying brain waves, the alcohol lab studying the effect of alcohol on lab rats, emotion lab studying happiness, memory and aging lab studying memory across the lifespan, infant lab studying the attention and temperament of infants and young children, I/O lab studying workplace behaviors, developmental lab studying children’s social and cognitive development, and clinical lab studying mental health outcomes in urban communities. 

Our ELOPsy system, which requires a formal proposal and committee approval for internship, independent study, and senior honors thesis, was recently converted to an on-line system. This innovation has automated the application and approval process, drastically reducing the time for approval, improving our record keeping and facilitating a more efficient and timely registration process.  Records & Registration has expressed in interest in sharing the on-line version with other departments.  

During transformation, the Psychology Department designed six intra-disciplinary concentrations.  These concentrations (Biopsychology, Cognitive Psychology, Counseling & Clinical, Developmental, Industrial/Organizational, and Social Psychology) allow students to specialize in a particular area and provide their educational experience with both direction and focus, making them desirable candidates for graduate programs and jobs alike. Currently, 26% of undergraduate programs nationwide offer concentrations and this number is growing.  In addition, the concentrations allow students to develop a sense of community and connect with other students and faculty interested in similar areas of psychology.  The concentrations often have special events to bond and network with each other, alumni, and professors in that area of psychology.

Psychology has recently developed a new advising initiative. Prior to the transformation, Psychology freshmen attended a zero credit freshman seminar that had the dual purpose of introducing them to the major and profession as well as to college in general.  We aim to revive this course but to expand the concept and provide for structured advising at every phase of the undergraduate lifecycle.  This zero credit, 7 week course will present topics and activities specifically designed for freshmen, sophomores, juniors and seniors. A structured, mandatory program, will fairly provide information to all students, standardize and centralize the information provided, and allow faculty to concentrate advising time on career interests and opportunities instead of process.

Psychology is in its third year of offering a series of best practices meetings for faculty where we can share problems and solutions on a variety of topics.  Best practices to date have included: Advising, Utilizing Instructional Interns, Classroom Technology and Form Genie, Accommodating students with Differing Abilities, Writing Workshop, and Introduction to the ELOPsy On-line System. These workshops are presented by our own faculty as well as experts within The College including Lisa Watson, Rosa Zagari-Marinzoli, Matt Winkel, Teri Yamiolkowski, and Mary Goldschmidt.  After each session a “take-away” is developed and placed on our department shared drive for future use.  Our Assistant Dean was so impressed with these sessions that she asked to share our Advising Best Practices take-away with other departments.
The creativity of our department is strengthened by our publications.  In an effort to further develop a sense of community, the department began publishing both a faculty and student newsletter.  These publications are distributed to current students, faculty and alumni in an effort to share information and create a sense of belonging.  Our newsletters highlight the many accomplishments of our students, faculty and staff.  Additionally, documents such as our Disciplinary Standards, Mentoring Policy, and New Faculty Handbook have all served as models for other departments throughout the College.
The Psychology Department has developed a clear and comprehensive mission with accompanying well-defined goals and measures of our progress.  We are progressive and creative with many projects and programs to improve our departmental offerings and culture.  We are dedicated to the success of our students, faculty and staff and continue to strive to be exemplars to the TCNJ community and beyond.  
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